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T.abor Rtegistration

e "In fAlbania there exist no private employment agencies. No one may advertise for a job

or for an employee in a local paper. All employment activity must proceed under government
regulations.

3« "Registration of all ¢itizens, male and female, at the Punes (Labor) Office is
compulsory at the age of 18,

(a) 1In Tirana the Labor 0ffice is located at the headquarters of the Komitet Exzelcutiv
Kshillit Popullor qQytetit-Tirane (Komi.tet Zkz. K.T. Qytetit-Tirane -< EXecutive
Committee of The reople's Board for the City of Tirana) in the former Prefecture
bullding on the Blv. Shehi Skanderberg.

(1) Simiiar Labor Offices (Seksioni Punes) exist in 2ll the regional capitals of
Albania, e g Kukes, at The headquarters of the recional Komitet Flez, K.P. ~ Rrheti+
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~ “the following Jday the applicant returns to the Information Section of his fomiteti

"Teze Ko,. and gets back his Vertetim in a sealed envelop, which bears the address of the
sienit Funes (Tabor Office), lccated in Tirana in the headquarters of the Executive
Copnittee of the Peoplets Board for the City. The envelop contains the original Vertetim
plug  an additional Vertetim. This second dccument contains comments on the political
soputavion and reliability of the applicant. This sezond Vertetim is signed by the
Kryetar and the Sekretar o7 the Komiteti Tkz. K 7. of the raione in which the applizant

resides. No fee is necessary.

2
AN
VR,

8. ™At the Jabor Office the applicant hands the envelop to either the Chief of the ILabor
Office, who is also the Fergjegjesi in charge of labor on the Erecutive Committee of the
Pecple’s poard for the cityy or to the Referenti Personelit (Labor Advisor) of the office,
ihe envelop is opened, and ona of the two officials registers it in the registry for
inconfng mail. Then the official takes down all possible data which the applicant can
zupply. £ school diploma is necessary to demonstrate degree of education -- it is shown,
but not surrendered, to The official; who copies down date of issue, place, time, school
etc, The applicant is also asked to produce his Identification Card as a member of the
Fronti-Temokratik i Republikes Popullore te Shaipris (Democratic Front of the Alban‘an
Feople's REepublicle 1r the aoplicant has this Triska 7 Frontit-Demokratik, he is not
questioned. Tf he has not, he is asked Lo explain why hé 1s not a member. (Possession

of the Triska I Frontit-Demo-ratik proves that an Albanian citizen is a true member of his
country). The applicant must reply that he was not issued a card or that he was evicted
for a logical reason. wWork is seldom given to persons who are not members of the Frontit-
bemokratik -- only temporarily when manpower is needed for heavy labor, as a hamal (handy-
man) or mecagure (stone-breaker). This volicy of assigning jobs of heavy labor to persons
of ‘tunsound social origin' is one of the weapons of the rezime. This ends the documentation
at the jabor nffice. The aprlicant is told to report back there at the end of a weeks

Party Authority

9» Meanwhile the Seksionit Funes (Labor Office) takes the two Vertetim of the applicant,
adding its own comments and recommendations, and forwards, with a cover letter, the entire 50X1-HUM

file on the applicant to the Vomiteti T'artise Oytetit-Tirane (The Party Commi
Tity of Tirana), situated on Ira pDurresit. [
'/ This routing for Tirana / The

Tetter 1s transmitlted to the Seksionit jfuadrit (Personnel nffice) of the Party., The documents
re carefully studied there, Investigated and re~checked, The applicant's curriculum vitae
is checked and his past and present activities, It ic the feksionit Kuadrit which decides
whether a rerson is eligible for a job and in what capacity and place, The Seksionit Punes
a<%s merely as an administrative body for the policy determined by the Cekcionit Kuadrit.

In fact; all State enterprises; institutions, factories etc. file their requests for
employzes, not with the Labor “ffice, but with the Fersonnel Office of the Party, The Party
determines whether a person may work., There is no way of avoiding this situation,

10,  +Pull can be used, within the framework of Party approval, If the apilicant has some
contact with the Referenti Personelit of some State enterprise and if a vacancy exists in
that enterprise and the Referenti Personelit wants to hire the applicant, he can act as the
mari's personal guarantor and either phone the Seksionit uadrit or sent the man with a
letter to that office., The Referenti Personelit of any State enterprise are among the
most trustworthy members of the Party. %With the guarantee of a Referenti Personelit the
applicant will be hired without further documentation., His documents and personal file
will be sent directly, through official channels, to the State enterprise which has hired
hime Tn a case of this sort the Seksionit Kuadrit notifies the Labor Office that the
applicant has found employment. That is a pure formality.

Job Assignment

1lo ‘When an applicant who is applying for the first time for a Job and has completed the
preliminary procedures retwrns to the Labor Gffice after a week, he lines up and gots to
speak to either the Referenti Personelit or the Kryetar. Usually the reply is, fSo far no
wock has been assigned youi. The aprlicant should really call again every day. If a job
is assigned to & man and he is not there when called, that job wiil be assigned to someone
else, naturally with the approval of the Party Personnel Office, The Labor Office keeps

4 registry, and date of application ig conslidered.

2. nIf the applicant is informed by the Kryetar or Referenti Personelit that he has a job,
he is handed a sealed envelop. This envelop must be delivered to the Referenti Personelit
of the State enterprise, factory, institution etc. to which he has been assigned,
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metivacion Fune

13s "™/hen a person is dismissed from a State enterprise he receives upon dismissal a
document called a Motivacion Puiie (Reason for Dismissal)e. This document states the real
reason for the person's dicsmissal: reduction of rersonnel, political unreliability etce
A Job aoplicant who possesses a Motivacior Pune must hand it to the Referenti Personelit
of the Jabor office, where 1t is attached after registration to the file of the werson
concerned =~ the file that dis forwarded to the Seksionit Kuadrit of the Party. There,
the reason for dismissal is checked with the Referenti. Personelit of the enterprise from
-vhich the person was dismissed. ftctually, the Referenti Personelit sends a report to the
“eksionit Kuadrit of the Party, especially if the person was dismissed for political
reasons. The person must wait until the party assigns him another job. If the dismissal
was due to reduction in personnel, he can hope for another Jobs If the dismissal was for
political reasons, he is out of luck. No more worke He is out of the Governmeni!'s
tfiekd of labort', Political reasons include lack of treliability!, absense from political
meetings etc,

1li. *The rotivacion Pune is typewritten on white paper, about 5" x 8¢, vhich bears a
printed headinge Typical Motivacioni Punes might appear as follows:

(a)
vF . 1P
Republika Popullore e Shagiprise
Kombinati Tekstilit Stalin Tirane ¢s195..
(Seksioni Kuadrit) -
Hfeess.ecaProte
MOTT VACION-TUNE
Nepunsi Yeeecee.oes....nga data e socme
pushohet nga puna per shicurtim kuadri, me te drsjte pagese
15 dite perpara.
: - Shefi Seksionit Kuadrit K. Stalin
¢ )
VU1.A
s M3 A
/Eranslation/
VF(Death to Fascism) TP(Freedom to Peoples)
Albanian Peoplets jepublic
ftalin Textile Combincte Tirana, 19-

(Fersonnel Section)
Nleeece.e”r0otee

REASON FOR DISNHISSAL

. Tmployee X....effective this date is no
longer working in our institution because n» vacancies
are available; he received 15 days! pay at the termination
of his employment.
Chief of the Fersonnel Section, X. Stalin
(signature)
Stamp
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(b)
LP

vF

Republika Popullore e Shqiprise |

Kombinatit Tekstilit Stalin i Tirane...19%..
(Seksioni Kuadrit) ' ’
Nreoos..Prot.

MOTIVACIQN-FUNE
Puntori Xe.e....I dt. lindjes.....puntor

i ketij Kombinati prej dtee....deri ne dt....per arsye
Politike pushohet nga|puna prej te gjithe entevet shtenore.

Sh‘effi Seksionit Kuadrit K. Stalin
- ¢ )

VULA
[Translation/ E :

VF(Death to Fascism) 1
Albanian Peoplets Republic : ‘
Stalin Textile Combinate - Tirana,.19-
(Personnel Section) |
NIoessPTot. ‘

REASON FOR DISMISSAL

LP(Freedom to Peoples)

Employee X. .. ..,born.... @ worker in this
institution, who worked from.. veetOees.has been fired
for political reasons from this institation and from all
other State enterprises. ‘

Chie.f of the Pers;mnel Section, K. Stalin
© (signature
" Stanp

sy o

15. "It must be emphasized that a person's job depends entirely on the members of the
Party who run the Seksioniti Kuadrit of the Party, not on the members of the Seksionit
Punes., It is the Party which determines the |capacI¥y in which a person shall work and
the place where he shall work, This statement does not hold true for Party members and
Stakhanovites (who are naturally Party mambers) / Thia distinction not explained./

Position of Skilled Workers

16. v"If a skilled worker has been dismissed from his job in a State enterprise for a
reason that has nothing to do with politics or conduct, and if he has had a ‘clear' past,
ke possessss a normal Motivacion Pune, He goes through the specialized procedure
described above / paragraphs 5-8 7, handing in his Motivacion Pune at the Labor Office.
Then he waitse. Tf the Seksionit Kuadrit of the Party, through its spokesman, the lLabor
Office, determines that this skilled worker must go unload sacks -~ or any other heavy
unskilled job -- the man must obey, if he wants to cantinue working. A man can refuse
a job at the TLabor Office, but that leads automtical]y to no more work in the future.
There have even been cases of doctors =- even young onss with clear social origin and
past record =- who have been dismissed from the State eaterprise to which they have been
attached and who have been assigned te work aa lsborers, 7The doctors have to accept
these unskilled Jobs if they are to hope for ! amr other emlayment in the future.

Procedure at New Place of Employment

17. “Supposing a person has been hired through normal Lalmr Office channels and not
through pull. That person has received a sealed envalop addressed to the Seicsionit
Kaadrit of the State enterprise tc which he has been assigned. He must hand this
envelop to either the Shef Personelit (Chief | of the Perasomnel Section) or the Referenti
Personelit of the enterprise. He is aasigned the job mcif:i.ed in the letter from the
Labor Office. He begins worke Two or three days later he is called to report to the
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Seksionit Kuadrit of the enterprise and told to write down his curriculum vitae (the so-
called Biografia), He must cover the time from the day he was born to the day he
entered nis present Jjobs He must list all places of residence and all previous jobs.

He prepares this Biografia in handwriting and may brepare it at home. ¥hen he submits
the Riografia to the Seksionit Kuadrit, the worker receives a Triska (Ration Card), the
proper Triska for the “ype and category of work to which he has been assignedo I believe
that the Seksionit Kuadrit checks the Biografia against its file on thé worker.

180 "Party members follow = different procedure when they repcrt to their new place of
employment. . They report, not to the Shef Personelit, but to the Sekretari Orge Baze
Partis (becretary of the basic organization of the Labor Party in the enterprise)., Since
meribers of the Party are authorized to show their Party Membership Card only to a‘Party
member ~=- not even, necessarily, to the Sigurimi Shtetit (Security Police) -- they do
the envelop=-Biografia-Triska procedure through the Party office, (Members of the Party
have a special pocket for safeguarding their Party Membership Card., This pocket is
sewn in the rear right-hand side of their drawers. At Tirana there are on sale special
pockets for Party Membership €ards. These pockets are made either of leather or of
nylon and cost 100 lek /1952 7 each, Note: not even an S.SH. officer is entitled to
demand identification of a PaTrty member by his Party Membership Identification Card,
The member identifies himself to the S.SHo in the same way as any other citizen, with
his Teter-Njoftimit (Citizents Identification Card).

13,  wpfter completion of the Biografia and Triska documentation, the employee must
Join the syndicate to which the enterprise belongs. Thus, a schoolteacher, who is in
the enploy of the Ministry of Education, is a member of the Sindikata. irsim-Culture
(syndicate of Education and Culture),

Fnployment Jdentification Documents

20.  "No special identification cards are necessary for the employees, of a small plant, 50X -HUM
since the porter at the gate can recognize all by sight.
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